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		  CALL FOR APPLICATIONS FOR NEW GENERAL COUNSEL (GC)
 
 
		  The International Association of Prosecutors (IAP) is approaching the end of term of its 

General Counsel as of 1 January 2027 and is in search of a candidate to fill this position. 
Notwithstanding this timeframe, the IAP is open for the new GC to start at an earlier date. 

	 	 The General Counsel (GC) is the Chief Legal Advisor of the International Association of Pro-
secutors (IAP). The GC is the principal legal professional representative of the Association, 
responsible for developing and delivering a professional programme and providing legal ad-
vice and counselling to the Association. The GC is also responsible for safeguarding the Asso-
ciation’s reputation by guaranteeing that all operations maintain the limits prescribed by the 
Articles of the Association.

		  ABOUT THE POSITION

	 	 As General Counsel, you must have:

	 -	 A proven record of organisational experience, preferably in a senior position within a 
prosecuting authority or equivalent governmental organisation.

	 -	 Substantial experience as an operational prosecutor.

	 -	 Substantial experience in drafting, reviewing, researching, and negotiating agreements, 
legal texts, and other formal and informal documents.

	 -	 Outstanding interpersonal and networking skills.

	 -	 Excellent communication and diplomacy skills.

	 -	 Fluency in written and verbal English.

	 -	 Substantial experience in international cooperation is considered an advantage.

		    
		  EMPLOYMENT CONDITIONS

	 	 The IAP Secretariat is based in The Hague, the Netherlands. However, the General Counsel can 
work from another location, subject to the requirement that he/she be available for regular 
work stays in The Hague. Regular travel to other locations worldwide (which may include wee-
kends) is also expected.
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	 	 The General Counsel is directly supervised by the Secretary General and supported by the 
Executive Programme Manager.

	 	 The Secretariat is very small, so the General Counsel must be able to work independently 
with very limited administrative support.

		  CONTRACT PERIOD

	 	 A General Counsel’s term is for six years, with eligibility for re-appointment. The position is 
also open for a shorter term, but it cannot be less than three years.

		  BASIS OF EMPLOYMENT

	 	 This position is advertised on a full-time basis. It is primarily open for full-time secondment 
arrangements between the IAP and a prosecution authority (IAP Organisational Member). 
Any Organisational Member must bear the secondee’s salary cost, pension, and social security 
contributions.  Travel expenses for official business will be funded by the IAP.  Before applying, 
candidates should consult with their respective prosecution authority to ensure that details of 
any potential offered arrangements are included with the application.

 
	 	 The position is also open to applicants not supported in whole or in part by a prosecution au-

thority. However, any potential appointment in those circumstances would be provisional and 
wholly contingent on funding being secured and in place before the term of appointment com-
menced. If funding cannot be secured and put in place, the appointment will not be effective.

 
	 	 Preference will be given to applicants who receive support, either wholly or partially, from a 

prosecution authority or other relevant body.

		  BENEFITS OF A SECONDMENT

	 	 Seconding a prosecutor to the IAP provides valuable benefits for the Organisational Member 
and the prosecutor.  A secondment is an opportunity for a highly skilled senior prosecutor to 
develop and expand their professional organisational, leadership and legal skills in a fast-pa-
ced and dynamic working environment and an international context.  It will enable them to 
create a deeper insight into working for a global organisation and to consolidate their commu-
nication, networking and collaboration skills.  For the Organisational Member, a secondment 
demonstrates a strong commitment to the objectives and values of the IAP in an international 
forum. In return, after the end of the secondment, the organisational member will benefit 
from a prosecutor with an extensive knowledge of different jurisdictions and a unique world-
wide spanning network.
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		   CONFLICTS OF INTEREST

	 	 The role of General Counsel is being advertised on a full-time basis.  It is vital that there is no 
conflict of interest – actual, perceived or potential – with any other fee-paying or non-fee pa-
ying employment that is undertaken by a potential candidate.  All candidates are therefore in-
vited to provide brief details of any other fee-paying or non-fee paying employment that they 
intend to undertake alongside the General Counsel role for consideration by the Succession 
Planning Committee.

		   HOW TO APPLY

	 	 Please see the Job Description (page 4) for further details on the role and its requirements.
 
	 	 If you are interested in applying for this position, please send us your CV (no more than three 

A4 pages) to pcm@iap-association.org together with a letter of motivation setting out why 
you are applying for the role and how you meet its requirements (no more than 1250 words). 
If you are interested in learning more about the nature and requirements of the job, please 
feel free to contact the IAP’s Secretary General, Roel Dona, at sg@iap-association.org or the 
present General Counsel, Shenaz Muzaffer, at gc@iap-association.org.

		   CLOSING DATE

		   Applications will close at 23:59 hours CET on 1 May 2026.

	 	 Please note that applications received after that date/time will not be considered.
	 	 Following this deadline, the IAP Leadership Planning Sub-Committee will review the applica-

tions received and produce a shortlist of selected candidates for the position. The shortlisted 
applicants will be invited to an interview either at the Secretariat in The Hague or through a 
virtual platform in May or June 2026. Providing and requesting references can be part of the 
procedure at each stage.

		   International Association of Prosecutors (IAP)

		   February 2026.

		  www.iap-association.org

mailto:pcm@iap-association.org
mailto:sg@iap-association.org
mailto:gc%40iap-association.org?subject=
http://www.iap-association.org
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		  JOB DESCRIPTION 
 
		  General Counsel

		  Reporting to:  The Secretary-General.

		  Recruitment terms:  Appointed by the Executive Committee for a six-year term, unless the 	
Executive Committee determines otherwise.

		  Time available:  In accordance with general agreements and employment contract.

		  Languages:  Fluency in spoken and written English is essential and a working knowledge of 
other languages will be considered as an asset.

		  THE ROLE

	 	 The General Counsel (GC) is the Chief Legal Advisor of the International Association of Pro-
secutors (the Association). The GC is the principal legal professional representative of the As-
sociation responsible for the development and delivery of a professional programme and for 
providing legal advice and counselling to the Association.

	 	 The GC is responsible for safeguarding the reputation of the Association by guaranteeing that 
all operations maintain the limits prescribed by the Articles of the Association.

	 	 The General Counsel shall have such powers and duties as referred to in Article 13 of the IAP 
Constitution (see Annex 1) and other duties as set out in Annex 2.
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		   SKILLS, QUALIFICATIONS, AND COMPETENCES OF POTENTIAL CANDIDATES 

		  Qualifications and experience

	 -	 Individual membership of the IAP or fulfilling criteria for admission.

	 -	 University degree in law and advanced experience in criminal law.

	 -	 Experience as an operational prosecutor.

	 -	 Experience of leading a team and working with multiple stakeholders.

	 -	 Substantial experience in drafting, reviewing, researching, and negotiating agreements, 
legal texts, and other formal and informal documents.

	 -	 Experience in developing strategies and policies to further organisational objectives in 
compliance with applicable laws and procedures.

	 -	 Experience in providing strategic and operational legal advice to senior management.

	 -	 Substantial experience in international cooperation is considered an advantage.

	 -	 Experience in drafting formal legal text is considered an advantage.

		  Skills and abilities

	 -	 Excellent analytical skills.

	 -	 Ability to provide competent and comprehensive legal advice on a range of topics.

	 -	 Ability to communicate complex information clearly, concisely and unequivocally, both 
verbally and in writing.

	 -	 Ability to communicate and interact effectively with officials at all levels.

	 -	 Ability to inspire, encourage and build confidence to drive forward collective actions.

	 -	 Ability to supervise and coordinate work.

	 -	 Ability to develop and implement strategies to progress the Association’s Objectives.
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	 -	 Ability to manage multiple and competing priorities and demands in often challenging 
circumstances.

	 -	 Ability to represent the Association effectively with project partners, and on-stage du-
ring conferences, training and webinars.

	 -	 Excellent networking skills.

	 -	 Ability to work independently and with limited resource support.

	 -	 Ability to draft documents clearly and concisely.

		  Behavioural competencies

		  The General Counsel is required to demonstrate competences as follows:

	 -	 Initiator: Ability to take the initiative and set direction for self and others. Willingness to 
take fresh approach and learn new skills if required.

	 -	 Organised: Ability to review own workload, set priorities, develop a work schedule, 
track progress towards objectives and develop solutions to any anticipated challenges.

	 -	 Result oriented: Demonstrate individual responsibility and accountability in meeting the 
Association’s objectives. Identify improvements to deliver more effective and efficient 
outcomes and respond to challenges constructively.

	 -	 Decisive: Ability to assess situations and determine the importance, urgency, risks, and 
responses in a timely manner and in line with the Association’s interests.

	 -	 Team player: Ability and willingness to cooperate with others. Recognise the value of 
sharing ideas, knowledge, and information. Create successful outcomes when resolving 
issues where differences of opinion, approaches, and solutions are in play.

	 -	 Networker: Establish and develop productive and positive working relations with collea-
gues and members from all cultural backgrounds. Demonstrate dignity and respect for 
gender, educational, cultural, linguistic and religious differences. Promoting the collegia-
te ethos of the Association.

	 -	 Communicator: Demonstrate good listening and communication skills. Ability to pre-
sent own views in a constructive manner, whilst acknowledging different perspectives, 
feelings and concerns.

	 -	 Person of integrity: Possess sound judgement, integrity, tact and discretion in dealing 
with others. 
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		  ANNEX I 

	 	 In accordance with Article 13.1 the powers and duties of the GC shall be determined by the 
Executive Committee and shall include proposing annual professional working programmes, 
and the performance of such duties as may be assigned to GC by the Secretary General and 
through the Secretary General by the President. 
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		  ANNEX II 

		  The General Counsel shall perform a wide range of duties including the following:

		  Engagement and representation

	 -	 Develop and maintain strong working relations with project partners to deliver relevant 
aspects of the professional programme.

	 -	 Lead the implementation of the IAP “Standards” into training programmes
	 	 within countries/jurisdictions where the Association is represented.

	 -	 Develop and maintain strong working relationships with Global Training Academy (GTA) 
collaborators.

	 -	 Develop and maintain strong working relationships with the Specialist Networks.

	 -	 Engage effectively with relevant divisions within prosecuting authorities with the aim of 
identifying needs for specialist training to be provided through GTA.

	 -	 Maintain professional development and affiliations to stay up to date on the latest deve-
lopments and ensure the Association’s services the meet professional needs and expec-
tations of its members.

	 -	 Deliver presentations on behalf of the Association at relevant events.

	 -	 Draft written and oral opinions when requested by partner organisations.

	 -	 Contribute to a positive work environment and culture that inspires and motivates staff.

		  Legal counselling and policy development

	 -	 Provide accurate, timely and strategic legal advice to the Secretary- General and the 
Executive Committee.

	 -	 Ensure that the Association complies with its articles.

	 -	 Identify legal issues that may affect the programmatic work of the Association.

	 -	 Advise on legal strategies and develop solutions.

	 -	 Research, analyse and interpret proposed new Articles of the Association.

	 -	 Perform annual review of the Articles of the Association and propose amendment if the 
Articles no longer comply with work processes and requirements.
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	 -	 Ensure the Association has appropriate policies, procedures, systems and processes in 
place and ensure that any agreed amendment is fully implemented.

	 -	 Provide strategic guidance and support on legal issues regarding the mission of the 
Association.

	 -	 Identify legal implications of major decisions, strategies, initiatives, and services.

	 -	 Draft and review policies and procedures, regulations, and other legal documents.

	 -	 Ensure that the Executive Committee and any other committee and sub- committee has 
at its disposal sufficient guidance and professional advice on matters concerning com-
pliance with the Association’s governing instrument, the Constitution, Protocols, and gui-
delines to ensure that the Association is well administrated and meets all its governing 
responsibilities.

	 -	 Support the Secretary-General in drafting responses to complaints and requests for 
assistance in Prosecutors in Difficulty cases.

		  Professional deliveries (Guidelines, Training, Specialist Networks, publications)

	 -	 Propose and delivery professional working programmes and relevant professional projects.

	 -	 Ensure that the output of the Association remains professional and relevant to its members.

	 -	 Ensure effective implementation of agreed work programmes and projects.

	 -	 Direct the professional programme of annual conferences and support the professional 
programme of regional conferences.

	 -	 Direct the drafting of training material for partnership projects.

	 -	 Direct the drafting of training material to be delivered during regional conferences.

	 -	 Draft Association contributions to produce deliveries such as guidelines and handbooks.

	 -	 Monitor the professional deliveries on partner projects and ensure agreed project pha-
se deadlines are met.

	 -	 Develop and maintain strong working relationships with Specialist Network facilitators.

	 -	 Arrange for working committees to be set up for the individual Specialist Networks and 
ensure they are operative. 

	 -	 Ensure that professional content uploaded to the Association’s knowledge sharing plat-
form is kept updated and relevant.
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		  Conferences and Training

		  Annual Conferences

	 -	 Support the yearly update of the IAP Annual Conference Manual.

	 -	 Develop the professional programme of the Annual Conferences and orchestrate a success-
ful delivery onsite.

	 -	 Draft the text content for the call for abstracts, letters for contributors, and guidelines 
for each group of contributors.

	 -	 Direct the collection of abstracts and lead the selection of speakers.

	 -	 Direct the correspondence with conference contributors.

	 -	 Oversee the collection of CVs, presentations, and speeches from contributors.

	 -	 Direct the onsite control of timings and technical deliveries in general.

	 -	 Direct the drafting of the final conference report.

	 -	 Direct the drafting of the conference feedback report.

	 	 Regional Conferences

	 -	 Support the annual update of the IAP Regional Conference Manuals.

	 -	 Assist Regional Conference hosts in developing the professional programme and in locating 
appropriate specialist speakers.

	 	 Training events

	 -	 Identify relevant training for specialists and members in general.

	 -	 Encourage Specialist Networks facilitators to provide both in-person and online training.

	 -	 Assist in the development of training materials that include elements of the IAP Standards.

	 -	 Direct the regular delivery of webinars.

	 -	 Explore other sources of training partnerships.
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		  Other trust positions/roles

	 -	 Chair of the Professional Programme Committee (annual conferences).

	 -	 Member of the ad hoc Complaint Committees as appropriate.

	 -	 Advise the Prosecutor in Difficulty Standing Committee as appropriate.

	 -	 Advise the Prosecutors Exchange Programme Committee as appropriate.

	 -	 Advise the Global Training Academy Committee as appropriate.

	 -	 Advise the Funding Committee as appropriate.

	 -	 Attend Senate Meetings as required.


